
Children’s and Families Enabler  

 

Wednesfield Team Ministry  
 

Has God given you a passion to work with families and young children? Would you like build on 
the last few years of very fruitful ministry in these areas and help us lead them forward? Do you 
enjoy Messy church, holiday clubs, having fun teaching families about the incredible love of God? 
Then, please pray about applying for this post.  
 

Introduction 
The Wednesfield Team Ministry serves a large parish of c.27,500 to the North-East of Wolverhampton in the 

Diocese of Lichfield. It works principally through two distinct churches, and their associated church schools. The 

PCC seeks to appoint a half-time paid Families and Children’s enabler (20 hours/week, to be arranged as flexibly 

as possible) for a period of three years, in order to support and build on our existing work among children and 

their families. 

With a starting point of Sunday children’s work, weekday parent-and-toddler and dads’ groups, Messy Church, SU 

holiday club and lots of school opportunities, there’s a lot to build on. We hope that the person appointed will 

have a big role in shaping our future work, rather than being expected to work within tight plans, and will be 

happy to work mainly through developing the ministry of others, rather than doing everything him or herself. 

We hope to appoint an enabler to begin by 1 May 2017, earlier if available. 

Role description 
• To work with existing volunteer leaders of TLC and Tom’s Tots midweek parent-and-child groups and Who 

let the Dads out?, to resource and encourage their work and to seek to develop it with further outreach 

to parents and children involved and by helping to recruit and resource more volunteers. 

• To resource and encourage children’s work and all-age provision for younger members of the church 

congregations and their families, including on Sundays, with a focus on resourcing and encouraging the 

teams of volunteer leaders, rather than leading the groups. 

•  With the clergy and others, to lead our Messy Church and holiday club provision, leading planning and 

resourcing others to share leadership of sessions without being overcommitted to practicalities, keeping 

flexibility for the worker to develop relationships with and outreach to families taking part. 

• To work with local schools and the clergy team, particularly our two church schools in the first year, to 

strengthen church-school links and the Christian ethos of the church schools, and to look to establish 

after-school worship as opportunity arises. 

• To raise the profile of work with children and families across the parish, including through appropriate 

publicity, and to look for new opportunities which can be developed in a way which is sustainable at the 

end of the funding for the post. 

Practically speaking……. 

We recognise that there will be certain questions that may well have already sprung to mind. So here goes. 

 
Q. Would I be expected to split myself (and perhaps family) between the two churches? 
A. No. You would choose one of the churches as a regular base, but once a month worship with the other 
congregation. Similarly any family would settle in one but hopefully participate across the parish occasionally? 
 
 
Q. Given the hours, surely you are asking too much? 
A. The main focus is building on the work already happening with families with young children in the week and 
Messy church and Holiday clubs. The Sunday morning children’s work is about resourcing and encouraging rather 
than leading. 



The schools work would be alongside the existing work of the clergy and as time permits. The clergy and post-
holder would have to regularly re-enforce the expectations of the clergy and PCC to the congregation. 
 
Q. What can I achieve in three years if there were to be no further funding? 
A. Your role would not be to do it all, but to develop and resource existing work (Mid-week and holiday clubs) and 
to kick-start other things (such as Messy Church.) But the post holder would be quick to step back devoting time 
to encouraging and nurturing the leaders and volunteers. 
 

Person Specification 

(Essential) The person appointed will  

• Be committed to the wellbeing and development of children and their families as part of the ministry   

and mission of the Christian church. 

• Be committed to their own discipleship and growth in Christ. 

• Be happy to work enthusiastically, collaboratively and flexibly with clergy and with lay volunteers. 

• Be more committed to people than to projects as priorities. 

• Relate to families as a whole, not just children in isolation. 

• Have good communication skills in speech and in writing. 

• Have at least basic ICT literacy. 

• Be familiar and comfortable with good practice in Safeguarding.  

• The post is subject to an enhanced DBS check. 

(Preferable) We hope that the person appointed will 

• Have a relevant qualification or experience for the post. 

• Be in a position to take a full part in the life of St Thomas’ and St Alban’s churches, as a member as well as 

a minister. 

• Be creative in the use of ICT. 

About the parish and its activity 
The parish of Wednesfield covers the area of North-East Wolverhampton shown in the map in appendix 1. The 

two districts of St Alban’s and St Thomas’ work more as areas of focus than as boundaries, recognising that the 

parish is made up of several distinct communities.  

St Thomas’, the original parish church is the larger and more traditional of the two churches both in building and 

in worship style. Placed at the end of the active High Street, the church has limited flexibility for other uses, but a 

recent appeal established the St Thomas Centre, a well-equipped and flexible church and community hall directly 

opposite the church. 

St Alban’s is a more modern and flexible single building, which has been extensively renovated and improved this 

year, near the main shopping and community area of Ashmore Park estate. The church is used for a wide range of 

community activities, and the worship mixes modern and more traditional worship. A group from the Church 

attend the New Wine conference and local renewal events. 

Current clergy staffing is of the Team Rector, the Rev’d Nick Watson, based at St Thomas’ and the Team Vicar, the 

Rev’d Sam Leach, based at St Alban’s, together with the Assistant Curate, the Rev’d Ness Tobin, based at St 

Thomas’. Two Readers (Eddie Simpson and Phil Douglas) and two Local Lay Ministers (Sue Vaughan and Jill Ellson) 

are based at St Thomas’. All ministers are licensed to the whole parish, and we hope to increase working together 

across the two churches. 

In terms of church tradition, St Thomas’ could be described as ‘central’, St Alban’s as ‘open evangelical’, though 

these labels would not be understood or owned by most of the congregations, who simply regard the churches as 

their own. 

Each church has an associated controlled primary school, which work as a Federation. Both are open, and 

increasingly so, to church involvement and engagement. At present clergy lead collective worship in both schools 



weekly as well as (alongside other church members) supporting the schools in other ways, and the post-holder 

will be welcome to share in this ministry as appropriate. We currently have active links (leading collective worship 

and in other ways) with four other primary schools in the parish, and there is scope for considerable 

development. 

Each church has a thriving weekly Parent-and-Child group led by volunteers, with scope for considerable contact 

and development which we are currently under-resourced to follow through. Linked to TLC at St Alban’s is a 

successful monthly ‘Who let the Dads out?’ session.  

We have been forced by lack of leadership time to scale back our Messy Church activity, which was formerly 

monthly across the parish, but now focusses on particular festivals and opportunities (most recently All Saints and 

Christmas). We would like to see this or an alternative outreach built up again. 

This summer we ran a successful Scripture Union holiday club, and intend to do so annually. 

On the Church Urban Fund combined deprivation index, the parish as a whole is in the bottom 11.8% of affluence 

nationally. In the specific area of educational qualifications, it is in the bottom 3%, and this gives a particular 

context to our work with families and schools. The report is included as appendix 2. 

Culturally, the North-East of the parish (St Alban’s district) tends to be predominantly white Black Country 

working class, with increasing multicultural mixing as moving towards St Thomas’. The parish includes the Bentley 

Bridge retail and leisure park and a large industrial estate. The western edge of the parish meets New Cross 

hospital, which is the largest single employer locally. 

  



Terms and Conditions 
The post is 0.5FTE, defined as 20 hours per week, as arranged with line manager.  

The post-holder will be appointed subject to appropriate DBS clearance and other checks, as advised by St Mary’s 

House, Lichfield, on a starting salary of £10,500pa, to be reviewed annually. Pension contributions (5%, through the 

Diocesan Pension Scheme) and employer’s NI contributions will be made by the PCC. 

Holiday will be offered at 5 weeks per year plus public holidays, all pro rata. In addition, the post-holder will be 

expected to make some time within working hours for spiritual renewal, including quiet days as arranged with the 

line manager. 

Some administrative support will be available from the part-time secretary at St Thomas’, and the office at St 

Thomas’ will be available as shared working space should the post-holder be unable to work from home. Agreed 

working expenses will be reimbursed. As this is a new post, the PCC will fund the purchase of agreed initial office 

and IT equipment up to a maximum cost of £1500 for the use of the post-holder. 

After an initial probationary period of 4 months, the post will be held for three years, subject to satisfactory 

annual performance review. Advice will be provided by St Mary’s House. This three year period would hopefully 

be extended beyond the initial three years of funding, however the responsibility for securing further funding 

would lie with the PCC rather than the post-holder. 

The post-holder will be a member of the ministers’ team. The Team Rector will be line manager, with support 

from St Mary’s House in Lichfield including payroll services and HR advice as needed. Another minister will be the 

primary contact for the post-holder’s pastoral care, with the particular minister to be chosen as appropriate 

depending on the person appointed.  

The post-holder will be a part of diocesan networks and training provision, and will be in contact with the 

diocesan advisor for Children’s 5-11’s and Schools Enabler from the Reaching New Generations Team. There is 

also money set aside in the budget to enable CPD training. (Continuing professional development.) 

Housing may be available for the post-holder in a church-owned house available for rent. Please enquire if this is 

likely to be a consideration. 

 

  



Appendix 1 – The Parish of Wednesfield  

 



Appendix 2 – Church Urban Fund Deprivation Data 

  



 


